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This document gives an overview of the activities planned by the Foundation for 2006, within the framework of
its four-year programme 2005-2008, Changing Europe, better work, better life.
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This document presents the programme of work of the European Foundation for the Improvement of Living and Working
Conditions for the year 2006. The programme is developed with the priorities of the Foundation stakeholders in mind,
which can be summarised as follows: 

employment creation in a competitive global environment, characterised by restructuring, innovation and mobility,
with specific attention to SMEs;

the anticipation and management of change and the role of social partners (and partnerships) at national, regional and
company level;

the necessity and potential of meeting both economic and social needs over the life course – addressing the work-life
balance and social inclusion; 

the reform of social protection and labour market policies and their implications for access to more and better jobs.

There are many different dimensions to take into consideration in the process of policy development on these issues. The
Foundation is in a strong position to work on the social dimension, i.e. the improvement of living and working conditions
from a medium- and long-term perspective. It is committed to assisting the European social policy process by
disseminating research findings, thereby providing opportunities for debate. In its strategic framework for 2005–2008,
Changing Europe: Better work, better life, the Foundation has identified four key themes to explore in more depth:

employment;

work-life balance;

industrial relations and partnership;

social cohesion.

The Foundation has set out the following objectives for its four-year work programme for 2005–2008:
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Develop and reinforce the core activities of research, debate and information dissemination.

Strengthen the main monitoring activities and research.

Focus on a limited number of key policy themes.

Develop work in light of practical experience within the workplace, companies, in communities and regions.

Emphasise a forward-looking perspective in the activities. 

Extend gender mainstreaming.

Include a sectoral perspective (private and public sectors) in its work.
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In 2005, the first year of implementation of the four-year programme, the Foundation laid much of the groundwork for
its activities in 2006 and beyond.

All of the Foundation’s core activities cover an enlarged European Union and now also include the two candidate
countries (Bulgaria and Romania) with financial support through the Commission’s PHARE programme. Further
funding to include Croatia and Turkey in the coverage of the Foundation’s work has been requested from the
Commission. Activities such as the Foundation seminar series, the project on supporting social dialogue in the new
Member States and the company network seminars of the European Monitoring Centre on Change (EMCC) all
reinforce the role of the Foundation in facilitating debate and the exchange of experiences.

The process of data collection on the quality of work and employment, industrial relations and restructuring has been
streamlined by tendering for one service provider per country for information-reporting services for the European
Industrial Relations Observatory (EIRO), the European Working Conditions Observatory (EWCO) and the European
Restructuring Monitor (ERM). 

Research activities focus on a limited number of relevant policy themes:

Demographic changes, particularly ageing, drive both the analysis of the monitoring instruments as well as
projects such as employment initiatives for an ageing workforce. 

The data from the company survey on working time are used to analyse work-life balance issues such as part-time
work, childcare leave, phased and early retirement, extended operating hours and unusual working hours. 

The Foundation has contributed to the design of the questionnaire of the Eurobarometer survey on geographical and
labour market mobility and is subsequently taking responsibility for the analysis of the dataset. 

Employment creation is taken up by all core areas of research, from mapping the regulatory initiatives and/or 
collective agreements dealing with business creation in restructuring plans to analysing labour supply in care
services and looking at the impact of training on people’s employability.

Work has begun on collecting and analysing practical experiences at the workplace level, with defining concepts and
orientations on topics such as ‘Employment guidance services for people with disability or ill-health’, ‘Attractive
workplace for all: a contribution to the Lisbon Strategy at company level’, ‘Labour market mobility for migrants’ and
‘Codes of conduct and framework agreements (governance)’.

EMCC continues its series of forward-looking features, focusing on trends and drivers of change in selected sectors
of the economy.

The Foundation’s programme of work for 2006 will further progress these activities, noting the priorities of its
stakeholders and respecting the financial forecast. In line with the Foundation’s four-year work programme for
2005–2008, Changing Europe: Better work, better life, this overview is structured around the following three main tasks:

1. Monitoring and understanding change

2. Research and exploring what works

3. Communicating and sharing ideas and experience

What follows is a summary of the proposed activities for 2006 in each of these three tasks.

Programme of work 2006
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Surveys

These surveys are very valuable monitoring instruments, as they provide data for analysis from the 25 Member States
on a wide range of issues related to all four key themes. As they represent resource-intensive undertakings, the
Foundation’s three surveys are distributed over the entire 2005–2008 timeframe as follows: 2005 – working conditions,
2007 – quality of life and 2008 – company level. Preparatory work for the surveys will start in each case in the preceding
year and the main analysis will be carried out in the two years following the fieldwork. Thus, while there will be no data
collection for any of the surveys in 2006, the following activities will be carried out:

Thematic analysis of the 2005 European Working Conditions Survey. Topics will be selected based on a first general
analysis due in the first half of 2006, covering countries, gender, age and sector. Comparisons with results from the
previous surveys will make it possible to analyse the results for trends. 

Development of the structure and the questionnaire for the second European Quality of Life Survey. 

Further analysis of the company survey on working time. This will explore aspects related specifically to small and
medium-sized enterprises (SMEs).

Observatories

The separate networks for the collection of national data for the three observatories (EIRO, EWCO and ERM) will be
replaced by one network with data collection in all Member States, accession and candidate countries. It is expected
that the synergy gained through working with one network will further strengthen the Foundation’s capacity for
comparative research. 

The main focus will be on specific themes, such as workers’ mobility, the ageing workforce, quality of employment
and other priority themes with input from all countries, with specific attention given to the sectoral level, but also
analysis of trends in a specific geographical area, i.e. new Member States or cross-border regions. Apart from topics
agreed in the project plan at the beginning of the year, the integrated network of correspondents will also be expected
to contribute to a limited number of ad hoc and on-demand comparative analytical studies.

The Foundation will collect data on the representativity of social partner organisations following a request from the
Commission. The results will become part of EIROnline.

The company level will remain the prime focus of EMCC activities. It will further advance the European Restructuring
Monitor (ERM) as its main instrument for monitoring the employment consequences of restructuring. EMCC will
conduct follow-up analysis of announced restructurings. ERM data will be further validated through systematic
comparison with data from other statistical sources. Furthermore, the aim is to increase knowledge about the special
conditions and requirements of SMEs and micro firms. 

Database updates

EURLife with statistical information on the quality of life of European citizens;

dictionary of European industrial relations terms.

Monitoring and understanding change 
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Quality assurance of the various research methods used by the Foundation is essential for ensuring confidence in its
results. In 2006 the Foundation will further strengthen its quality assurance approach through qualitative post-testing of
the 2005 European Working Conditions Survey. The results will benefit all future surveys.

The objective for 2006 is to also enhance the quality assurance for case study methodologies. By the end of the current
four-year programme, the Foundation should be recognised for the consistent quality of its case studies in the same way
as it is currently recognised and appreciated for the quality of its surveys and monitoring instruments. 

Programme of work 2006
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The Foundation both carries out its own surveys and collaborates with other parties for analysis on issues relevant to all
four key themes. The data collected through the observatories are another important source of comparative research.

The monitoring activities involve extensive analysis, but the Foundation also carries out in-depth research studies on
factors influencing the development of specific policies and practical initiatives. This means exploring both what works
and what does not. The main focus will be on experiences at workplace level, identifying measures that contribute to
sustainable improvements. The research will be based on case study methodology and action research. Most projects
address more than one key theme.

Employment

The analysis of the Eurobarometer survey on geographical and labour market mobility will address:

mobility patterns;

drivers and barriers to mobility;

economic and social effects of mobility in Europe.

EMCC will continue to provide case studies on good practice in managing restructuring, looking, for instance, at job
creation and the role of social partnership in anticipating restructuring effects. It will also increase the number of
analytical studies based on the results of their own data collection. Future studies will prioritise the sectoral level and
the situation in the new Member States. Exploring and understanding the drivers of change at sectoral level will
continue, introducing a regional perspective where possible. 

In the context of EWCO, comparative analysis on the quality of work and employment will focus on career and
employment security, health and well-being, skills development and a gender-sensitive work-life balance.

A new project will commence with the aims to describe and analyse the changes in the structure of jobs in a selection
of European countries, assessing the quality of jobs over time.

The case study collection and analysis of workplace developments in ‘old’ and ‘new’ EU Member States will look at
various aspects of improved attractiveness of workplaces, both with regard to employment policies (employability) as
well as the capacity for innovation and management of change.

Employment creation is the focus of the project on labour supply in care services and the development of sustainable
childcare services. 

The case study collection and analysis of employment initiatives for an ageing workforce will continue to cover all 25
Member States.

Work-life balance

The data from the company survey on working time will be used to analyse the link between social dialogue, working
time arrangements and work-life balance. Attention will be given to different sizes of companies, notably to diversity
among SMEs.

Flexibility practices used by companies and their impact at company and individual employment level will be studied,
based on the company survey data and the case studies collected around the ‘attractive workplace’ (see above under
the key theme of employment).

Patterns in and out of employment over time are the focus of the project concerned with the organisation of working
time over the life course.

Research and exploring what works 
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Industrial relations and partnership

EIRO will present comparative studies on topics such as industrial relations in the public sector, wage flexibility, the
Europeanisation of collective bargaining, social plans put in place in cases of restructuring and employee financial
participation in the new Member States.

The research into codes of conduct and framework agreements will look into new developments in social regulation
at the company level.

The work on the future trends of industrial relations and challenges of globalisation will aim to benchmark the
industrial relations in all 25 Member States against the objectives of the Lisbon Strategy (competitiveness,
productivity, employment and respecting social inclusion).

Social cohesion

Practical experience on policies for the social, economic and cultural integration of migrants at municipal level will
be gathered and analysed using a network of local authorities. 

Employment retention and reintegration into employment are the main issues of the projects concerned with older
workers and people with long-term health problems.

Research into measures to promote the quality of life for people in rural areas will focus on the new Member States.

An in-house study will gather Foundation research to date and expert views on the topic of boosting European
economic performance while maintaining/reorientating social partnerships. It will be used for high-level debate on
competitiveness and its social dimension at the third Foundation Forum in November 2006.

Programme of work 2006
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Communication, one of the Foundation’s key roles, is targeted at those who develop and influence European social
policy. Traditionally, these have included policy makers in public authorities, the social partners at EU and national
levels and representative organisations of civic society. In recent years, the Foundation has expanded its communication
strategy to include the business community and the general public. Reaching these new groups has been a crucial
element of the Foundation’s information and communication strategy for the last number of years. Important vehicles
for this are the Foundation websites, its press activities, visits to Member States via the ‘road shows’ and the use of
communication outreach services.

Communication activities will be strengthened by improving the packaging of the knowledge and information to be
disseminated. The publications programme will be continually streamlined, producing more targeted publications of a
high quality. Greater attention will be paid to adopting a policy-oriented approach with the launch of new products such
as the Foundation Focus and Foundation Findings. Editing standards will aim to eliminate jargon and ‘eurospeak’ and
the visual appearance of products (covers and graphics) will be enhanced. Communication objectives are included in the
design of all research projects.

Foundation information will be presented via thematic campaigns. 2006 will be the European Year of Worker Mobility
and the Foundation will prepare and provide input, with its analysis based on the 2005 Eurobarometer survey on
geographical and labour market mobility. 

The Foundation will organise a high-level debate on competitiveness and its social dimension through the third
Foundation Forum. An in-house preparatory study will gather Foundation research to date on this topic. 

Proposed dissemination and debate activities are:

First results and thematic analysis of the European Working Conditions Survey.

Results from the European Quality of Life Survey on the following themes: quality of work-life, rural-urban
differences, time use over the life course and participation in civil society.

The case study database and first analysis about access to and retention/ reintegration in employment of older workers.

Topic results from the company survey on:

childcare leave;

phased and early retirement;

part-time work;

extended operating hours and unusual working hours.

The EMCC company network seminar series will look at corporate mobility, the role of regional development agencies
in facilitating change and job creation and change management in SMEs.

Network building and knowledge exchange in the new Member States on the capacity of social dialogue to anticipate
and manage change.

The Foundation seminar series will continue to be used as a forum for exchange between tripartite national teams on
topics that are high on the policy agenda and to which the Foundation can contribute data and analysis.

Presenting the Foundation work to relevant EU policy meetings and responding to ad hoc requests from these actors
for more tailored details.

Communicating and sharing ideas and
experience 
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The Foundation’s commitment to gender mainstreaming applies to the content and organisation of its activities. In the
area of monitoring, the Foundation continues to ensure the availability of relevant data which can be analysed by gender
through the development of gender-sensitive indicators and analysis. In terms of analytical work, the purpose is to ensure
that staff and potential contractors consider the gender dimension and, if applicable, can demonstrate and ensure that this
is incorporated into the work. The presentation of Foundation research findings in conferences will take account of the
gender dimension. The Foundation will also look for opportunities to contribute to events that will be prepared in the
context of the European Year of Equal Opportunities (2007). The Foundation will establish contacts with the new
Institute on Gender Equality in order to share expertise and experience.

The aim of achieving further synergy in the Foundation’s activities and working methods will remain a priority for 2006.
This includes collaboration with the European Agency for Health and Safety at Work and other European and
international organisations. Activities in the area of human resources will continue to support the development and
performance of staff at professional and individual level. The ICT services will support the Foundation’s operations,
notably the use of the web to deliver an increasing amount of online services. The activities in the area of monitoring
and evaluation will focus on the corporate evaluation which is to cover the period of the Foundation’s previous four-year
programme (2000–2004).

Work organisation

© European Foundation for the Improvement of Living and Working Conditions, 2005

EF/05/39/EN



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Algerian
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Apple-Chancery
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /Artistik
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BaskOldFace
    /Batang
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /Bodoni-Poster
    /Bodoni-PosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolFive
    /BookshelfSymbolFour
    /BookshelfSymbolOne-Regular
    /BookshelfSymbolSeven
    /BookshelfSymbolThree-Regular
    /BookshelfSymbolTwo-Regular
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /CaflischScript-Bold
    /CaflischScript-Regular
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Candid
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /Chicago
    /Chiller-Regular
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Condensed-Bold
    /Clarendon-Light
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CooperBlack
    /CooperBlack-Italic
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /Critter
    /CurlzMT
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /Eurostile
    /Eurostile-Bold
    /Eurostile-BoldExtendedTwo
    /Eurostile-ExtendedTwo
    /ExPonto-Regular
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Frutiger-Black
    /Frutiger-BlackItalic
    /Frutiger-Bold
    /Frutiger-BoldItalic
    /Frutiger-Italic
    /Frutiger-Light
    /Frutiger-LightItalic
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Gautami
    /Geneva
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSans
    /GillSans-Bold
    /GillSans-BoldCondensed
    /GillSans-BoldItalic
    /GillSans-Condensed
    /GillSans-ExtraBold
    /GillSans-Italic
    /GillSans-Light
    /GillSans-LightItalic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /Goudy
    /Goudy-Bold
    /Goudy-BoldItalic
    /Goudy-ExtraBold
    /Goudy-Italic
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Greek
    /Greek-Regular
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Hebrew-Regular
    /Helvetica
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Condensed
    /Helvetica-Condensed-Bold
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HiroshigeBookItalic
    /HoeflerText-Black
    /HoeflerText-BlackItalic
    /HoeflerText-Italic
    /HoeflerText-Ornaments
    /HoeflerText-Regular
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Koptos-Regular
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldItalic
    /LetterGothic-BoldSlanted
    /LetterGothic-Italic
    /LetterGothicMT
    /LetterGothicMT-Bold
    /LetterGothicMT-BoldOblique
    /LetterGothicMT-Oblique
    /LetterGothic-Slanted
    /Lithos-Black
    /Lithos-Regular
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /Marigold
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /MingLiU
    /Minion-BoldCondensed
    /Minion-BoldCondensedItalic
    /Minion-Condensed
    /Minion-CondensedItalic
    /Minion-Ornaments
    /Mistral
    /Modern-Regular
    /Monaco
    /MonaLisa-Recut
    /MonotypeCorsiva
    /MonotypeSorts
    /MS-Mincho
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MVBoli
    /Myriad-Bold
    /Myriad-BoldItalic
    /Myriad-Italic
    /Myriad-Roman
    /Myriad-Tilt
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewYork
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NimbusSanL-Bol
    /NimbusSanL-BolCon
    /NimbusSanL-BolConIta
    /NimbusSanL-BolIta
    /NimbusSanLCE-Bol
    /NimbusSanLCE-BolCon
    /NimbusSanLCE-BolConIta
    /NimbusSanLCE-BolIta
    /NimbusSanLCE-Lig
    /NimbusSanLCE-LigCon
    /NimbusSanLCE-LigConIta
    /NimbusSanLCE-LigIta
    /NimbusSanLCE-Reg
    /NimbusSanLCE-RegCon
    /NimbusSanLCE-RegConIta
    /NimbusSanLCE-RegIta
    /NimbusSanLCY-Bol
    /NimbusSanLCY-BolCon
    /NimbusSanLCY-BolConIta
    /NimbusSanLCY-BolIta
    /NimbusSanLCY-Lig
    /NimbusSanLCY-LigCon
    /NimbusSanLCY-LigConIta
    /NimbusSanLCY-LigIta
    /NimbusSanLCY-Reg
    /NimbusSanLCY-RegCon
    /NimbusSanLCY-RegConIta
    /NimbusSanLCY-RegIta
    /NimbusSanLGR-Bol
    /NimbusSanLGR-BolIta
    /NimbusSanLGR-Lig
    /NimbusSanLGR-LigCon
    /NimbusSanLGR-LigIta
    /NimbusSanLGR-Reg
    /NimbusSanLGR-RegCon
    /NimbusSanLGR-RegIta
    /NimbusSanL-Lig
    /NimbusSanL-LigCon
    /NimbusSanL-LigConIta
    /NimbusSanL-LigIta
    /NimbusSanL-Reg
    /NimbusSanL-RegCon
    /NimbusSanL-RegConIta
    /NimbusSanL-RegIta
    /Nueva-BoldExtended
    /Nueva-Roman
    /OCRAExtended
    /OldEnglishTextMT
    /Onyx
    /Optima
    /Optima-Bold
    /Optima-BoldItalic
    /Optima-Italic
    /Oxford
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PMingLiU
    /Poetica-ChanceryI
    /PoorRichard-Regular
    /Pristina-Regular
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Sanvito-Light
    /Sanvito-Roman
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SimSun
    /SnapITC-Regular
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /Stencil
    /Sylfaen
    /Symbol
    /SymbolMT
    /Taffy
    /Tahoma
    /Tahoma-Bold
    /Tekton
    /TempusSansITC
    /Times-Bold
    /Times-BoldItalic
    /Times-Italic
    /TimesNewRoman-Condensed
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldItalic
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-CondensedBoldOblique
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-Light
    /Univers-LightOblique
    /Univers-Medium
    /Univers-MediumItalic
    /Univers-Oblique
    /Utopia-Italic
    /Utopia-Regular
    /Utopia-Semibold
    /Utopia-SemiboldItalic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VinerHandITC
    /Viva-BoldExtraExtended
    /Vivaldii
    /Viva-Regular
    /VladimirScript
    /Vrinda
    /Webdings
    /Willow
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [612.000 792.000]
>> setpagedevice


